I | l WRIGHT COUNTY
w MINNESOTA

REQUEST FOR BOARD ACTION

Board Meeting Date: | 04/21/2020

Department | Administration

Requester's Name Schawn P. Johnson

Title HR Director

Consent Agenda: I:' Timed Agenda Item

Amt. of Time Required:

PowerPoint Presentation? I:' Yes No

I:' Item For Consideration:

Board Action Requested:

Approve and authorize signatures on a Memorandum of Agreement (MOA) with the Wright County Deputies
Association (WCDA) authorizing fifteen employees that were negatively impacted financially by leap frogging
issue that were addressed in the 2015-2016 collective bargaining agreement a one-time market rate adjustment of
$0.75 per hour that will go into effect retroactively to January 1, 2020.

Background/Justification:

into effect retroactively on January 1, 2020.

The County and the Union agreed in the 2015-2016 collective bargaining agreement to address any salary leap
frogging issue by adding contract language (Appendix B-Measures to Address “Leapfrog Effect”) and because of
this implementation fifteen Sheriff Deputies were negatively impacted financially by Appendix B-Measures to
Address “Leapfrog Effect” that was adopted by the County and the Union in the 2015-2016 collective bargaining
agreement. During the 2020-2022 contract negotiations, the County and the Union agreed to resolve this matter by
providing fifteen deputies that were negatively impacted financially by the leap frogging issue that was addressed
in the 2015-2016 collective bargaining agreement a one-time market rate adjustment of $0.75 per hour that will go

(Email resolution in Word format to the Clerk to the County Board)

Number of original documents requiring signature (i.e., Agreements, Grants): | 3
(Provide original documents to the Clerk to the County Board)
Number of certified resolutions required: 0
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